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DATE:  July, 2011
TO:  Chairpersons of the Staff/Pastor Parish Relations Committees
FROM:  The Conference Superintendents 
We greet you in the name of Jesus Christ who, through the Holy Spirit’s nudging, continues to encourage us as we lead the Church in making disciples of Jesus Christ for the transformation of the world.   We also extend our gratitude for the significant leadership you offer as chair of the Staff/Pastor Parish Relations Committee.  

As you know, the Staff/Pastor Parish Relations Committee (S/PPRC) is responsible for recommending to the annual charge conference the pastor’s compensation and benefit package for 2012 in accordance with the process outlined in The Book of Discipline (2008), ¶258.16.  
Enclosed in this mailing is the “2012 Pastoral Compensation and Benefits Worksheet.”   This tool will guide the committee in the process of deliberating and reporting its recommendation.    

As the committee develops a compensation recommendation, please consider your pastor’s financial needs for an adequate standard of living in your area (including the ever-increasing cost of living).  Adequate compensation is important in freeing your pastor from undue and unfair financial stresses which distract from the work of ministry. 
The S/PPRC will also need to be alert to the following:
1) The minimum compensation for full-time pastoral service in 2012, as established by the Annual Conference will be:

a. Full, probationary, or associate members

$36,225 
b. Full-time local Pastors




$33,180

These figures represent a 5% increase over last year’s minimum 
compensation.  The Committee on Equitable Compensation proposed a 
higher than usual increase this year in order to bring our compensation 
more closely in line with other conferences in the Midwest.           (over)
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2) Salary increases to meet cost of living adjustments are essential to maintaining the purchasing power of the dollars your pastor earns. 
Please remember that if your pastor’s compensation is increased only   by the percentage of the rate of inflation, she/he will not receive any increase in purchasing power.  A merit (or “thank you”) increase may also be considered.                                                                 
3) If your church/charge is being served by a full-time appointed pastor, you will need to set aside $17,520 in the 2012 budget for pastoral health insurance costs.   This is the same rate as 2010 and 2011.
4) The committee should also plan for an increase in the defined benefit portion of the pension.  See the footnote (****) for “Pastor’s Pension – Part 2” on the worksheet for the amounts for 2012 which were approved at Annual Conference.    
Upon completion of the compensation package recommendation, the S/PPRC submits it to the Finance Committee and/or Church Council for inclusion in the 2012 budget.  The Church Council may make changes to the S/PPRC recommendation.  However, the Council is urged to review the S/PPRC’s recommendation thoroughly before making changes.  The Church Council then submits the compensation to the annual Charge Conference which is the body which ultimately sets the salary of the pastor (BOD, ¶247.13). 

Finally, you will assist the ministry of your pastor and your committee if the setting of compensation is not done in the context of assessment.  We recommend that you set the compensation at a meeting in July or August.  Then plan a separate meeting in September to care for the annual assessments of the pastor and the congregation.  (Please notice that the due date for the assessments form is 2 weeks early this year – October 17, 2011.)  
We appreciate the leadership the Staff/Pastor Parish Relations Committee offers to your congregation as well as the support you provide to your pastor as you thoughtfully and prayerfully carry out the task of recommending compensation packages for your pastors and staff.
In Christ,

The Superintendents of the Illinois Great Rivers Conference
